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Policy Statement 

This is a whole school policy and applies to all members of Lyndhurst School.  

Lyndhurst Early Years have their own policy on anti-bullying which reflects the same aims and 

ethos as this policy but is adapted to meet the needs of the Early Years setting (for further 

details see Lyndhurst Early Years Enjoying and Achieving Policy and Behaviour 

Management Leaflet). 

This policy has been developed with reference to the non-statutory DfE advice Preventing and 
Tackling Bullying (July 2017) 
 

All members of the community, including trustees, governors, teaching and non-teaching staff, 
pupils and parents should understand what bullying is and be familiar with the Anti-Bullying 
Policy. The aims of this Policy are therefore to:  

 

• Demonstrate that the school takes bullying seriously and that it will not be tolerated;  
• Take measures to prevent all forms of bullying in the school and on off-site activities;  
• Support everyone in the actions to identify and protect those who might be bullied;  
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• Demonstrate to all that the safety and happiness of every pupil and indeed member of 
the school is enhanced by dealing positively with bullying;  

• Promote an environment where it is not an offence to tell someone about bullying; or  
• Promote positive attitudes in pupils (including assertiveness training).  

 

This Policy should be read in conjunction with the school's policies for Equal Opportunities, 
Safeguarding, Behaviour, Exclusion as well as those for Sex and Relationships Education, 
Relationships Education, Citizenship Education, PSHE and our schemes of learning for the 
promotion of the spiritual, moral, social and cultural development of pupils.  

 

This Anti-Bullying Policy is compliant with the Equality Act 2010. The policy has regard through 
significant requirements to the relevant legislation and current DfE guidance, including Keeping 
Children Safe in Education, Working Together to Safeguard Children, Cyber bullying: advice for 
headteachers and school staff and Preventing Bullying.   

 

Review Cycle 

This document will be reviewed: 

• Annually 

• after incidents that relate to, or impact on, bullying in school 

• any time there is an update or change to anti-bullying guidance or legislation. 

 

Associated Policies and Documents 

• Lyndhurst School Behaviour and Sanctions Policy 

• Lyndhurst School E-safety Policy 

• Lyndhurst School Parents’ Contract 

• Lyndhurst Early Years Enjoying and Achieving policy 

• Lyndhurst Early Years Behaviour Management Leaflet 

• Lyndhurst School Staff Code of Conduct 

• Lyndhurst School Safeguarding Policy 

 

Roles and Responsibilities 

Governors 

10 The School’s Board of Governors are responsible for ensuring bullying at the school is 

prevented in so far as reasonably practicable by the drawing up and implementation of an 

effective anti-bullying strategy.  
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9(c) The School’s Board of Governors are responsible for ensuring that a record is kept of the 

sanctions imposed upon pupils for serious misbehaviour. 

The day-to-day responsibility for ensuring that this policy is effectively implemented, and 

records are kept has been delegated to the headmaster and his staff. 

The Head of Enrichment and Learning Support  

The Head of Enrichment is the school’s Pastoral Lead and, as such, has overall responsibility 

for dealing with behaviour and sanctions, including bullying. 

Form Tutors  

Will:  

• Be responsible for liaising with HEADS OF YEAR AND HEADS OF DEPARTMENT over 
all incidents involving pupils in their form;  

• Be involved in any agreed strategy to achieve a solution; and  
• Teaching the anti-bullying programme in the PSHE, Sex and Relationships Education 

and Citizenship Education programmes.  

Staff 

All staff, whether academic, pastoral or support, have a responsibility to ensure the wellbeing 

of all pupils. This includes taking a proactive approach to preventing bullying. 

All Staff  

Will:  

• Know the Policy and procedures;  
• Be observant and to ask pupils about their experiences;  
• Deal with incidents in accordance with the Policy;  
• Never let any incidence of bullying pass by unreported, whether on-site or during an       

off-site activity; and  
• Participate fully in the delivery of the PSHE, Sex and Relationships Education and 

Citizenship Education programmes.  

 

Aims and Ethos 

 

Lyndhurst School does not tolerate bullying in any form. 

All children have the right to feel safe and secure at school, and to be protected from harm. 

That includes the harm caused by bullying, either physical or emotional. 
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Lyndhurst School aims to have clear anti-bullying policies which are communicated to parents, 

pupils and staff, and effectively implement them by creating an environment of good behaviour 

and respect, with helpful examples set by staff and older pupils and celebration of success. 

Definition of Bullying 

Bullying is repeated over time and intentionally hurts another pupil or group physically or 

emotionally and is often motivated by prejudice against particular groups, for example, on 

grounds of race, religion, culture, sex, gender, homophobia, special educational needs and 

disability, or because a child is adopted or is a carer - it may occur directly or through cyber-

technology (social websites, mobile phones, text messages, photographs and email).   

Bullying, both physical and emotional, is very serious and can cause psychological damage 

and all staff have a duty to act where bullying is taking place. 

Low-level disruption and the use of offensive language can in itself have a significant impact 

on its target. If left unchallenged or dismissed as banter or horseplay it can also lead to 

reluctance to report other behaviour. Early intervention can help to set clear expectations of 

the behaviour that is and isn’t acceptable and help stop negative behaviours escalating. 

In attempting to differentiate between bullying and other forms of behaviour, it may be helpful 

to consider ‘STOP’: that is whether the act is repeated ‘Several Times On Purpose’. 

Behaviours which are repeated several times on purpose should be considered to be bullying. 

Proactive Prevention and a culture of respect   

To prevent bullying occurring in the first place, all staff have a responsibility to take a proactive 

and whole school cultural approach by: 

• gathering intelligence about issues between pupils which might provoke conflict and 

taking steps to resolve this conflict at an early stage. 

• developing strategies to prevent bullying occurring in the first place. Such as: talking to 

pupils about issues of difference,  

o in lessons,  

o through dedicated events or projects, 

o through assemblies.  

• creating an ethos of good behaviour where pupils treat one another and the school 

staff with respect because they know that this is the right way to behave.  

• ensuring that values of respect for staff and other pupils, an understanding of the value 

of education, and a clear understanding of how our actions affect others permeate the 

whole school environment and are reinforced by staff and older pupils who set a good 

example to the rest.   

We also:  

• involve parents to ensure that they are clear that the school does not tolerate bullying 
and are aware of the procedures to follow if they believe that their child is being bullied. 
It is our aim to make sure that parents feel confident that the school will take any 
complaint about bullying seriously and resolve the issue in a way that protects the child, 
and in return parents are expected to reinforce the value of good behaviour at home   
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• involve pupils. All pupils understand the school’s approach and are clear about the part 
they can play to prevent bullying, including when they find themselves as bystanders   

• regularly evaluate and update our approach to take account of developments in 
technology, for instance updating ‘acceptable use’ policies for computers   

• implement disciplinary sanctions. The consequences of bullying reflect the seriousness 
of the incident so that others see that bullying is unacceptable   

• openly discuss differences between people that could motivate bullying, such as 
religion, ethnicity, disability, gender, sexuality, or appearance related difference. Also, 
children with different family situations, such as looked after children or those with caring 
responsibilities. We also teach children that using any prejudice-based language is 
unacceptable  

• use specific organisations or resources for help with particular problems. Where 
necessary, we draw on the experience and expertise of anti-bullying organisations with 
a proven track record and/or specialised expertise in dealing with certain forms of 
bullying   

• provide effective staff training (see below).  

• work with the wider community such as the police and children’s services to agree a 
clearly understood approach to cases where bullying is particularly serious or persistent 
and where a criminal offence may have been committed.  

• make it easy for pupils to report bullying so that they are assured that they will be 
listened to and incidents acted on. Pupils should feel that they can report bullying which 
may have occurred outside school including cyber-bullying   

• create an inclusive environment. We aim to create a safe environment where pupils can 
openly discuss the cause of their bullying, without fear of further bullying or 
discrimination 

• celebrate success. Celebrating success is an important way of creating a positive 
school ethos around the issue. 

Procedures for dealing with bullying  

Staff should observe children under their immediate supervision and be alert to possible 

bullying incidents.  

If an incident is reported: 

• Both sides should be heard and the matter dealt with sensitively so that both can return 
to the group successfully.  

• Apologies and “forgiveness” should be desirable outcome of most minor incidents. 

• Class teachers may be able to resolve incidents within their own forms by discussion 
and or involving the group concerned in a problem-solving approach.  

• Incidents of poor behaviour, conflict and bullying should be recorded on the school DMS 
(HUB) so that recurring incidents and trends can be identified.  

• Where necessary the school will involve parents in the anti-bullying process. 
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Sanctions 

Any disciplinary sanctions implemented will reflect the seriousness of an incident and convey 

a deterrent effect (strong sanctions such as exclusion may be necessary in cases of severe 

and persistent bullying).  

Disciplinary measures will be applied fairly, consistently, and reasonably taking account of any 

special educational needs or disabilities that the pupils may have and taking into account the 

needs of vulnerable pupils.  

We will also consider the motivations behind bullying behaviour and whether it reveals any 

concerns for the safety of the perpetrator. Where this is the case the child engaging in bullying 

may need support themselves.    

For more information about the sanctions process at Lyndhurst School see the Behaviour 

and Sanctions Policy. 

The organisations listed in the ‘further resources’ section of DfE advice Preventing and 
Tackling Bullying (July 2017) provide a range of practical resources for schools to help staff 
develop their own approaches to different issues which might motivate bullying and conflict.   
 

Parents: How to report an incident of bullying 

We always encourage pupils to speak to a member of staff to resolve any issues before the 

end of the school day so that the pupil feels confident attending school the next day. 

If parents wish to report or resolve bullying incidents, they should not approach other children 

or parents but discuss the matter and any action to be taken with, in the first instance, their 

child’s Class or Form teacher. If the class/form teacher cannot satisfactorily resolve the 

situation, then this will be escalated to the Deputy Head. 

Procedure If a Pupil Should Witness Bullying Behaviour.   

A pupil should:  

• Support the victim by offering friendship and make it clear that in their opinion 
what they have witnessed is wrong;  

• Be encouraged to speak out on their own behalf by confronting the bully with 
them (or their form tutor or any other suitable staff member) present, or with 
their permission, confront the bully themselves; and  

• Be reassured by an appropriate adult that the bully is being dealt with and 
that there will be no further repercussions. This is particularly important if the 
witness was the person who reported the incident them in the first instance 
and so could be viewed as having ‘told tales’ by the bully. 
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Recording and monitoring  

So that it is easy to report bullying, including cyber-bullying and bullying outside school, all 

incidents of poor behaviour will be recorded on the school’s DMS system ‘HUB’. 

Incidents which have not met definition of bullying but where staff are concerned that they may 

be the start of a bullying pattern should be categorised as ‘Record of Incident: Monitor for 

Bullying Pattern’. This enables us to keep track of potential issues so that bullying can be 

prevented as far as reasonably practicable. Where bullying is identified this should be logged 

as ‘Incident identified as bullying’. All incidents identified in either category should immediately 

be drawn to the attention of the Deputy Head. 

Where an incident of bullying has been identified, then both the victim and perpetrator will be 

closely monitored to ensure that procedures put in place have been effective to prevent 

reoccurrence and allow positive reintegration, for both perpetrator and victim. Information 

sharing will take place during weekly staff briefing. 

Reporting of Incidents to outside agencies 

Where there is reasonable cause to believe that a child is suffering or likely to suffer significant 

harm, then the bullying incident should be treated as a child protection concern. In this case 

normal child protection procedures, including reporting to external agencies including the 

police or Children’s Social Care, will be followed. 

Intervention - Support for pupils who are bullied  

The school will support children who are bullied and make appropriate provision for a child’s 

needs. The nature and level of support will depend on the individual circumstances and the 

level of need.   

Such interventions may include: 

• a quiet word from a teacher that knows the pupil well,  

• regular support from a member of staff trusted by the pupil, 

• creating an action plan in consultation with parents, 

• providing formal counselling through an outside agency, 

• referring to local authority children’s services,  

• completing a Common Assessment Framework or referring to Child and Adolescent 

Mental Health Services (CAMHS).   

In some circumstances the consequences of bullying may lead to a child or young person 

experiencing pronounced social, emotional or mental health difficulties. The school will ensure 

that appropriate provision is made for a child’s short-term needs, including setting out what 

actions they are to be taken when bullying has had a serious impact on a child’s ability to 

learn. If the bullying leads to persistent, long-lasting difficulties that cause the child or young 

person to have significantly greater difficulty in learning than the majority of those of the same 

age, then the school would consider whether the child will benefit from being assessed for 

SEN.   
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Training 

Staff receive regular training so that they: 

• understand the principles of the school policy,  

• know what their legal responsibilities are, 

• can identify both those at risk from bullying, and those likely to perpetrate it, 

• know what action is to take to resolve and prevent problems, 

• are aware of the sources of support that are available. 

This training takes places through staff discussion, INSET training (online and face-to-face) 

and visits from specialist agencies which is delivered to children, staff and parents.  

Anti-bullying Education 

A culture of respect permeates the entire ethos of the school. This is supported by educational 

elements through: 

• personal, social and health education (PSHE),  

• assemblies,  

• projects,  

• drama,  

• stories,  

• literature. 

 

Discussions include promoting an understanding of differences between people and the 

importance of avoiding prejudice-based language to promote understanding and tolerance of 

people with differences and to make sure pupils are clear about the part they can play to 

prevent bullying, including when they find themselves as bystanders. 

Cyber-bullying  

With increasing availability to children of electronic devices that give unrestricted access to the 

internet, online safety is an important part of Lyndhurst School’s safeguarding and anti-

bullying arrangements. Limitations in the provision of hardware and the vigilance of teachers 

and parents have a part to play in the safeguarding and protection of pupils at school, children 

at home and in society in general. However, it is not possible to deny access to technologies 

which have both good and injurious potential. The ultimate protection is in the good sense of 

young people in the knowledge of what is available to them and the risks to which they may be 

subject. 

Further guidance on e-safety can be found in the school’s E-safety Policy and Safeguarding 

Policy. 

Recording and Reporting cyber-bullying 

Any incidents of cyber-bullying will be recorded in the on the schools DMS system ‘HUB’, and 

appropriate action will be taken.  
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Staff should report all incidents to the Deputy Head (who is also DSL) or Head of Early Years 

(Deputy DSL) (as appropriate), The Deputy Head or Head of Early Years will then take 

responsibility for: 

• ensuring the person being bullied is supported and that normal procedures for dealing 

with bulling are applied,  

• for investigating and  

• informing the DSL, who will contact external services if appropriate. 

If an electronic device that is prohibited by the school rules has been seized and the member 

of staff has reasonable ground to suspect that it contains evidence in relation to an offence, 

they must give the device to the police as soon as it is reasonably practicable. Material on the 

device that is suspected to be evidence relevant to an offence, or that is a pornographic image 

of a child or an extreme pornographic image, should not be deleted prior to giving the device 

to the police. If a staff member finds material that they do not suspect contains evidence in 

relation to an offence, they can decide whether it is appropriate to delete or retain the material 

as evidence of a breach of school discipline.  

Guidance on dealing with Peer-on-Peer sexual violence or sexual harassment is included in 

the schools Safeguarding Policy; but it should be noted here that staff should not view or 

forward illegal images of a child. 

 

 

Insert to be Included in Pupil Handbook  

 

BEING BULLIED?  

 

IT DOESN’T JUST MEAN SOMEONE HITTING YOU, TAKING YOUR MONEY OR 
POSSESSIONS, MAKING YOU WORK FOR THEM, THREATENING YOU OR CALLING YOU 
NAMES.  

 

IS SOMEONE SPREADING STORIES ABOUT YOU?  

 

IS SOMEONE TRYING TO GET OTHER PEOPLE TO IGNORE YOU?  

 

IS SOMEONE MAKING YOUR LIFE UNPLEASANT ONLINE?  
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ALL THESE ARE KINDS OF BULLYING  

ARE YOU BEING BULLIED?  

 

DO YOU KNOW OF SOMEONE BEING BULLIED?  

 

THEN TELL A MEMBER OF STAFF  

YOU ARE NOT ‘TELLING TALES’  

YOU DO NOT HAVE TO SUFFER  

 

 

Bullies only get away with it because they know people don’t want to be known as ‘grasses’ – 
do the brave and the right thing and help to prove them wrong.  

 


